
Pastor Profile for Central Park Christian Church 
 

The role of a senior pastor at a local church is significant for multiple reasons: 

1. He is seen as the spiritual leader of the body; he must have a deep knowledge of the breadth of 

scripture and its application 

2. He is the primary preacher/teacher of the body, which cannot be underestimated 

3. His doctrine and theology can bless or harm the body – it must be sound 

4. His style of leadership has an impact with those he primarily works with: 

a. The pastoral staff 

b. The office staff 

c. The elders and other ministry leaders 

5. He is a team builder, leading an effective team of pastors/teachers 

6. He is the champion of the vision/mission/core values, which is reflected in the ministries, 

outreach, classes, events, etc. 

7. His stance/involvement in social issues can bless or harm the body 

8. His life must be above reproach, guarding his heart, his life, his marriage; the enemy seeks to 

destroy shepherds because of the havoc it creates 

  

What Is Essential for a Senior Pastor to Succeed at Central Park CC? 

1. He must feel called – first and foremost, he must believe that God has set him apart for 

pastoring.  This is more than being qualified or being interested…it is a conviction.  Even more 

specifically, he must sense that God is calling him to pastor at CPCC.  There are many things that 

make CPCC unique (check the Church Profile), and he must embrace those strengths and 

challenges. 

 

2. He must have a deep love for God and a deep love for God’s people; at CPCC we have a wide 

range of people who are members, attenders, and visitors.  We are diverse in multiple ways, 

from races to economic stability.  We have people who come to us who have been believers for 

years, and others who have never heard the story of Jesus.  Some have fine homes, while others 

are experiencing homelessness.  We have strong families, and some who have no family to 

speak of.  Our pastor must be able to look beyond stereotypes and look at people with the heart 

of the Father, and encourage the flock to grow in that same attitude (Philippians 2: 1-7) 

 

3. He must have a dependence on God and go to Him often in prayer – the task of shepherding the 

body of CPCC will succeed if the Pastor understands that everything depends on the Lord – He is 

the vine, and we are the branches (John 15) – apart from God’s leading, equipping, and blessing, 

we can do absolutely nothing that will last. 

 

 

 



4. He must have the gift of shepherding – the church family of CPCC loves and thrives on pastors 

and elders that “smell like sheep” – that live life out among the flock, teaching, leading, 

encouraging, binding up the broken hearted.  The family at CPCC will follow a good shepherd if 

they know he is true, approachable, and is “one of them”. 

 

 

5. He must be able to preach well; communicate the Word of God in an applicable way.  Sunday 

morning worship is the one time a week when the entire family of CPCC gathers for worship. A 

vital part is the teaching of God’s word, and it must be taught in a way that intrigues the seeker 

to keep seeking and feeds the believer to live out the faith in a messy world.  The Word of God is 

powerful, and it must be preached effectively.  

 

6. He must be able to lead a staff that has been led, up to this point, with encouragement but not 

micro-managed.  Our staff has a long history of excellence.  They are all great at what they do, 

and are self-starters.  The new pastor must understand that not all ministry happens during 

normal “business hours”; our pastors work many evenings and other odd hours as needed.  

Leading them will require coming alongside them, encouraging them, equipping them, asking a 

lot of questions – helping them thrive in ministry. 

 

7. He must understand the unique calling that God has on CPCC to be salt and light in our 

neighborhood and city – our church building is in the middle of a neighborhood that many 

dismiss as “too hard to reach”, yet we have thrived!  We are known as a safe place, and many 

people say they feel “at home” when they start checking us out.  We are intentional in living out 

the salt and light mandate given us by Jesus, and He has seen fit to entrust us to minister with 

impact.  We have a community center and a middle school within a block of the church, and we 

are welcomed into both with open arms – our youth pastors spend many lunch hours at 

Robinson Middle School loving on those teens, and we have partnered with the community 

center since the beginning, and utilize their facility for classroom space every Sunday. 

 

 

8. He must be able to work with other churches and ministries that are outreach minded but not 

necessarily part of our church “style” – we are not limited by working only with churches “just 

like us”, but have partnered with other evangelical churches and pastors to do outreach and 

training.  For example, at Tuesday Night Teaching (a recovery ministry) pastors from two other 

churches come alongside our outreach pastor to mend the broken and encourage the saints.  

We have also been instrumental in establishing an urban training institute (TUMI) that equips 

believers with seminary level training to minister in the inner city. 

 

9. He must have a good sense of humor – the Lord loves a cheerful heart and has filled us with joy!  

A good-hearted pastor who is able to laugh (sometimes at himself) will thrive here at CPCC.   

 

 

 



Skills and Traits for a Senior Pastor to Succeed at Central Park CC 

 Agree with and able to embrace and articulate the church’s statement of faith, mission, vision, and 

core values. 

 Sense of humor is a must. 

 Be a servant-leader who leads by his own example. 

 Able to be open and transparent with the body – sharing his own failures and experiences to 

encourage us that we are not alone in our struggle.  

 Possesses an open, humble, teachable spirit.  

 Courageous, capable of proclaiming truth in love. 

 Able to stand for Biblical truth against a compromising world. 

 Willing to warn, admonish, rebuke and correct as this becomes necessary for the church as a whole 

or for individual members.  

 Team leader and team member. 

 Values empowering and mentoring other leaders without feeling threatened. 

 Able to identify and recruit members to compliment his own ministry and to fill in where he is not 

gifted. 

 Identify and develop ministry of others, such as mentoring preaching, teaching, shepherding, etc.. 

 Involves others—Includes others in the decision-making process; works with others to make the 

most appropriate decisions and to ensure buy-in and understanding.  

 Delegate pastoral care responsibilities among his fellow Elders, staff, and other gifted individuals 

within the congregation. 

 Capable of casting, communicating, and implementing a compelling vision. 

 Willing to work with other churches. 

 Willing to work with parachurch organizations such as Topeka Rescue Mission, TUMI, The Bridge. 

 Willing to work with the neighborhood, including the Community center and Robinson Middle 

school. 

 Willing to work with our governmental representatives. 

 Able to function effectively in an urban setting. 

 Capable of relating well to secular and ethnically diverse people. 

 Sensitive to the needs of the congregation and engaging to the unchurched. 



 Responds to the community—Guides the church to respond to the community with the love and 

justice of the gospel; uses understanding of the community to influence the church’s approach to 

ministry; leads the congregation toward an outward focus; effectively uses elements of the culture 

as a means to lifting up the gospel. 

 Possesses intergenerational people skills to bridge the generations – relating to senior adults to 

younger singles and families. 

 Support children and youth ministries. 

 Passionate about leading the church in outreach and sharing the gospel. 

 Enthusiastic about promoting and supporting missions opportunities. 

 Capable of leading the church in relevant local outreach, sharing the gospel both globally and locally. 

 Able to manage the complexities of an established church with diverse ministries in a small, multi-

use facility. 

 Handles disappointment and rejection while maintaining effectiveness; recovers easily from 

adversity; adapts behavior effectively to respond to change; draws on God’s presence to revitalize 

the spirit. 

 Maintains enthusiasm after disappointment or failure—Does not allow disappointment to be 

defeating; affirms God’s presence in disappointing circumstances; understands the challenges of 

transformational leadership; maintains enthusiasm and energy for the work of the Holy Spirit. 

 Willing to make a long-term commitment to serve at CPCC. 


